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Serendipity-do-da

Tllcr’ are revolutionary
moments in human history,
when prevailing social norms no
longer seem to work, and human
beings struggle to discern new patterns
of community life that will be more
satisfying, more natural, and more
wholesome. During such transitions
there is often a high incidence of syn-
chronicity, as diverse and disconnected
people begin to surface comparable
solutions to their common cultural
dilemmas. Today, we seem
to be in the midst of one
of those “turning points,”
when strikingly similar
glimpses of new truths are
emerging everywhere.
During such critical times the
dominant controversy seems to revolve
around an enduring human dilemma:
the inherent tension between “self”
and “community” and the questions
about “leadership™ that that imbalance

FROM THE BOAR

provokes. Tnvariably, it is the
harmony among these three
principles (self, community,
and leadership) that deter-
mines the quality of human
life. In modern Western
culture, the definition of

“the self” was derived

from scientific atomism (i.e.,
individualism); the purpose of
“community” was to aid and abet
enlightened self-interest; and the goal

“...strikingly similar glimpses
of new truths
are emerging everywhere.”

of “leadership” was to establish a kind
of top-down mechanized order and
maintain control. Today we are turning
all these age-old norms on their head:
secking an understanding of the self
that is more relational than individual;

New Direction for the Institute

(}1/ /} > are pleased to announce,
that after a nationwide

search, The Rev. Dr, Frederic B.
Burnham has been selected to serve
as Senior Fellow for Conference and
Program beginning January 1, 2005.
Fred has recently retired as
Director of Trinity Institute, a program
for continuing theological education
for clergy and laity sponsored by
Trinity Church in New York City,
where he served for 20 years. After
September 11, 2001, he became a
night superintendent at St. Paul's
Chapel, as it ministered to the needs

of the rescue workers at Ground Zero.
Fred's early work history also included
college teaching and administration at
Wayne State University in Detroit and
the Presidency of the Association of
Lipiscopal Colleges in New York City.

Fred was educated at Harvard
College, The Episcopal Divinity School,
Cambridge University in England,
and The Johns Hopkins University,
where he received his Ph.D. in the
History of Science,

Fred will be responsible for writing
and editing Turning Point, conceptu-
alizing and prometing an annual

Fred Burnham

Servant Leadership and Network Theory:

—bhy Frederic B. Burnbam

of community that is more
natural than mechanical; and
of leadership that is more
horizontal than vertical.
Everywhere we turn in
contemporary society there
are grass roots movements
seeking to articulate and
practice this new understand-
ing of being human: in the sciences
(physical, biological and social), in
the husiness world, in new age philoso-
phies and spiritual formation circles,
and in the church. The examples are
too numerous to list, but one, in
particular, now stands out for me;
“Servant Leadership.” I am a historian
of science and a theologian. For
the past twenty vears | have been
enthralled with the discoveries about
self, community, and leadership
that have been surfacing in the new
sciences of chaos, complexity, and
emergence and, during the last three
confinned on page 4

—bhy David Prescott

conference in 2006, fund raising in
conjunction with the board, and collab-
orating on the strategic direction for
the Institute. Fred's particular focus will
be on research, writing, and teaching
on the connection between the new
science of networks and servant lead-
ership principles, i.e., the relationship
between the structure of natural systems
and human communities, He will report
to 4 committee of the board with
which he will meet on a monthly basis.
Together they will be responsible for
hiring and supervising administrative
support to handle the day-to-day
continued on page 2






